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MCCBA Black Mini Pupillage Scheme 

 
Scoring Sheet and Guidance for Assessors 

 
Guidance 
 
General:  
 

• You should read the applicant’s Application Form AND CV please.  
 

• Please mark each candidate on the given 4-point scale for each of the 5 criteria. You 
must select a box for each row on the grid and it is not permissible to tick between 
the boxes or select two.  

 
• Each year there will be a moderation exercise or meeting, to ensure consistency of 

marking between those who consider the applications.  
 

• Please fill in one score sheet (appendix below) for each applicant and once completed 
total the numerical scores for each row to give the candidates overall score.  

 
 
Specific:  
 
When marking each of the criteria, we ask you to take into account the matters set out below. 
This is not an exhaustive list, and you may find evidence of other matters that go to the 
various criteria. Those should be included and scored if you consider them to be relevant.  
 
Academic Performance  
 
If no/wholly insufficient evidence is provided of academic performance (e.g. No 
grades/attainment levels given for completed degrees/GCSEs/A Levels/IB or equivalent) the 
candidate should be scored a 2 (not strong) as there will be no evidence of strong 
performance or better.  
 
If some evidence is provided, but this is incomplete (i.e. withholding grades at GCSE/A Level 
or equivalent, listing a degree without its classification etc) then no more than a 3 should be 
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scored, unless there is some good reason to feel that very strong performance is otherwise 
proven.  
 
If there are mitigating circumstances as to why academic performance is low (or lower than 
it might have been), which you think should be taken into account as unfairly affecting the 
overall score, please make this clear on your scoring sheet and draw this applicant to the 
attention of the Committee when returning your score sheet.  
 
 
 
Written Communication 
 
Please include under this criterion:  

• Accuracy of spelling, punctuation, and grammar 
• Persuasiveness of the responses 
• Evidence from within the written responses/writing of the CV of clarity of 

thought, analytical ability, and/or strong and clear presentation of ideas 
 
 
Potential to Succeed at the Bar 
 
Please include under this criterion:  

• Demonstrating an understanding of what is required to succeed at the Bar 
• Evidence of relevant/transferable skills 
• The award of a relevant/related scholarship 
• Evidence of a commitment to law/the Bar, including undertaking relevant work 

experience 
 
 
Work Ethic/Commitment 
 
Please include under this criterion:  

• Evidence of excellence in extra-curricular activities 
• Evidence of overcoming challenges 
• Evidence of paid/voluntary work alongside studying 
 

 
Links to the Midlands 
 
This could be personal, academic or professional. 
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Appendix 1 
 
 

Score Sheet 
 
 

 

  
Very 

Strong 
(4) 

Strong 
 

(3) 

Not 
Strong 

(2) 

Weak 
 

(1) 
Academic Performance         
Written Communication         
Potential to Succeed at 

the Bar         

Work 
Ethic/Commitment         

Links to the Midlands         
 
 
 
Total Score:     
 
Is there anything relevant that the Committee awarding mini pupillages should be aware of 
in relation to this application?  
(Only answer this question if highly relevant and (probably) in rare cases) 
 
 
 


